
 

 

i. Appointment letter indicating that the candidate is holding a post 

at the level immediately below the Board. 

 

ii. Promotion order indicating that the candidate is holding a post at 

the level immediately below the Board. 

 

iii. Any office order indicating that the candidate is holding a post at 

the level immediately below the Board. 

 

iv. Name and D.I.N of the Director the candidate is directly reporting 

to. 

 

v. Organogram/organisation chart available on company’s website 

or duly certified. 

 

 

Note: The above list is only illustrative and not exhaustive. 


