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SCHEDULE OF THE CPSE

UE & Ad Rs. 160000 — 290000 (IDA)

SCALE OF THE POST

I. COMPANY PROFILE

Central Mine Planning & Design Institute Limited (CMPDI) is a Government of India
enterprise having its corporate headquarters at Ranchi in India. It is a fully owned
subsidiary of Coal India Limited (CIL) and a Schedule-B company. It is a Mini Ratna
(Category Il) company since May 2009 and ISO 9001 certified since March 1998. It is also
on way for ISO 27001 certification for its information security management.

In 1972, CMPDI was originally conceived and proposed by a joint study group with Polish
experts as a comprehensive planning set-up under one roof for entire Indian mining
industry, which was then operating on a rudimentary planning system. This was also the
time when Indian coal-industry was being nationalized to enable it to support the high
growth of energy sector required for speedy industrial growth of the country in the coming
years. In December 1973, the Government of India approved the proposal of CMPDI's
formation restricting its field of activities initially to the then nationalized coal-industry,
since the need for scientific planning for the coalmining sector had become paramount. In
January 1974, CMPDI started functioning as a division of the then recently constituted
Coal Mines Authority Limited (CMAL), and the planning wing of erstwhile National Coal
Development Corporation (NCDC) forming its nucleus. On 1st November 1975, CMAL
was merged to form Coal India Limited, and CMPDI attained the status of a public limited
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company under CIL with declared scope of its business under its Memorandum of
Association broadly in line with its original proposal. CMPDI undertakes the following
types of jobs.

Authorized capital of CMPDIL- 1500000 Equity Shares of Rs 1000/- each amounting to Rs 150
Crores as on 31.03.2024. Paid Up Capital of CMPDIL- 1427992 Equity Shares of Rs 1000/- each

amounting to Rs 142.80 Crores as on 31.03.2024.

No. of Employees of as on date: Total - 2752. Executive: 806 and Non-Executive: 1946 as on
31.01.2025.

Disinvestment, if any:The decision of Disinvestment/ Listing of CMPDIL was taken vide letter No
CA-38038/1/2021-CA dated 23.09.2021, 04.08.2022 in order to unlock the untapped value of CIL
Subsidiaries and improve their functioning, issue of listing of CMPDIL was contemplated in the
Ministry of Coal and after due deliberation it has been decided to go ahead with disinvestment
upto 25% equity of CIL in CMPDIL through IPO.

II. JOB DESCRIPTION AND RESPONSIBILITIES
The Director (Technical) is a member of the Board of Directors of CMPDIL and reports to
Chairman and Managing Director (CMD). He/She advises in matters relating to exploration, mines
safety and technical activities.

. ELIGIBILITY
1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years
Internal Others
Minimum Maximum Minimum Maximum
2 years residual service as on 3 years residual service as on
40 the date of vacancy w.r.t. the| 40 the date of vacancy w.r.t. the
date of superannuation. date of superannuation.

2. EMPLOYMENT STATUS:
The applicant must, on the date of application, as well as on the date of interview, be employed
in a regular capacity — and not in a contractual/ad-hoc capacity — in one of the followings:-
(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the
Board of a CPSE);
(b) Central Government Group 'A' officers including the Armed Forces of the Union and All
India Services and officers from Public Sector Banks/ Financial Institutions/ Autonomous
Bodies etc;
(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs.1,000 crore or
more;
(d) Private Sector in company where the annual turnover is *Rs.1,000 crore or more.
Preference would be given to candidates from listed Companies.
(* The average audited annual turnover of three financial years preceding the calendar year in
which the post is advertised shall be considered for applying the approved limits.)

3. QUALIFICATION:
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The applicant should be a qualified Mining Engineer and holder of 1st class certificate
of competency under the Indian Mines Act.

4. EXPERIENCE:
The applicant should have at least five years cumulative experience/exposure during
the last ten years in Mining Operations or Mine Planning at a senior management level
in an organization of repute.

5. PAY SCALE:

(a) Central Public Sector Enterprises-
Eligible Scale of Pay

() Rs.6250-7475 (IDA) Pre 01/01/1992

(i) Rs.8520-10050 (IDA) Post 01/01/1992

(i) Rs. 18500-23900 (IDA) Post 01/01/1997
(iv) Rs.43200-66000 (IDA) Post 01/01/2007
(v) Rs. 100000-260000 (IDA) Post 01.01.2017
(vi) Rs. 14300-18300 (CDA) Pre-Revised

(Vi) Rs. 37400-67000 + GP 8700 (CDA)

(viii) Rs. 123100-215900 (Level 13) CDA

The minimum length of service required in the eligible scale will be one year for internal
candidates, and two years for others as on the date of vacancy.
(b)
(i) Group 'A' officers of the Central Government including All India Services (AIS) and
Autonomous Bodies, etc. should be holding a post of the level of Director in Govt. of India or
carrying equivalent scale of pay on substantive basis on the date of application.
(i) Applicants from Public Sector Banks/ Financial Institutions should be holding at Board
level or at least a post of the level immediately below the Board level for one year on the date of
application.
(iit) Applicants from the Armed forces of the Union should be holding a post of the level of
Brigadier in the Army or equivalent rank in Navy/Air Force on the date of application.
(c) Applicants from State Public Sector Enterprises/ Private Sector should be working at
Board level position or at least a post of the level immediately below the Board level on the date of
application.
6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, including those of the Armed Forces of the Union and the All
India Services and officers from Public Sector Banks/ Financial Institutions/ Autonomous
Bodies etc., will be eligible for consideration only on immediate absorption basis.
IV. DURATION OF APPOINTMENT
The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further orders, whichever is earlier.
V. SUBMISSION OF APPLICATIONS
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Applicants should submit their applications on-line only as per the format.
1. The applicants should submit their applications through proper channel as follows:
(a) Group 'A' Central Government Officers, including those of the Armed Forces of the Union and
All India Services; through Cadre Controlling authority.
(b) Officers from Public Sector Banks/ Financial Institutions/ Autonomous Bodies, etc: through their
Administrative Ministry/ Department of the Govt. of India.
(c) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry;
(d) Below Board level in CPSE: through the concerned CPSE;
(e) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary
and Cadre Controlling Authority, if any, of the State Government;
(f) Below Board level in SPSE: through the concerned SPSE.
(9) Private Sector: directly to the PESB.
2. Applicants from Private Sector must submit the following documents along with the application
form:
(a) Annual Reports of the Company in which currently working for the 3 financial years preceding
the calendar year in which the post is advertised (please provide URL or attach/enclose
copies);
(b) Whether the company is listed or not; if yes, the documentary proof (please provide URL or
attach/enclose copies);
(c) Evidence of working at Board level or at least a post of the level immediately below the Board
level;
(d) Self-attested copies of documents in support of age and qualifications.
(e) Relevant Jobs handled in the past with details.

VI. UNDERTAKING BY THE APPLICANT
An applicant has to give an undertaking as a part of the application that he/she will join the post, if
selected. If an applicant does not give such undertaking, the application would be rejected.
1. For candidates from Central Government including the Armed Forces of the Union
and All India Services and officers from Public Sector Banks/Financial Institutions/
Autonomous Bodies etc:
(a) The appointment is on immediate absorption basis.
(b) If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.
(c) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.
2. For candidates from CPSE
a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belongs.
b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
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appointment for being considered for a Board level post in any CPSE other than the one to which
the candidate belongs.
3. For candidates from SPSE/ Private Sector
a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.
b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.
4. In the above cases, no request for relaxation or otherwise would be entertained.

VIl. THE APPLICANTS CAN EITHER
(a) fill up the Application Form online only against this Job Description on the website of PESB -
https://pesb.gov.in/ and thereafter forward it online, as specified in para V(1);
Or
(b) fill up the Application Form online only against this Job Description on the website of PESB -
https://pesb.gov.in/, take a printout and send it offline, as specified in para V(1).

Total timeline for receipt of applications in PESB is 30 days from the date of publication of
advertisement in leading National Dailies. Last date for submission of applications by the
applicants is by 03:00 PM on 20.03.2025. Last date for nodal officers to forward applications to
PESB is by 03:00 PM on 01.04.2025 . No application shall be entertained under any
circumstances after the stipulated date. Incomplete applications and applications received after
the stipulated date shall be REJECTED.

VIII. Board reserves the right to shortlist applicants for interview, keeping in view the
extant guidelines issued from time to time.

IX. Applications are to be addressed to

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE
ADDRESSED TO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.
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