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Separute Paghyg is given to this Part in order that 1t may be filed as
a separate eompilation

wmiwe oty Wi foway oy dw swwT o 9w A e wdwfre gow wuw @, e ¥, s
O & AT, H -
(mifirw sihe sfwa frac) ) qm%q;ﬁﬁmrﬁx? & frotd & w0 ¥ AT RO vak
wh foell, 3 A, 1987 (i) ardnfas @ ¥ wwwi §owend, e fROE W
e wery Of s frww (erel) war el frime
) (ere-11) & wff o A §i Foer an amfreite
derr 27(21) — &, st [se(w, @) - wHw goR firft s wre A 9@t a7 AT & e e dem
& frmomdn wAAfE fx & Tew o v e ¥ ferw % o Prerr
) &7 wex ¥\ grdwfar dw F o
on g g @ i (i) s @il & whoel ® Frgfe, e o

% fog gy s wfior @ife 7R F P & fadw w0 &
THET 6T & yRERE TR & aRe i aOT ®r qem AN §
fom, wikg aT A A 30 WA, 1974 F HekeT AT T

wiwre § ofy war ¥ame 1 awfr ¥t
¥ A €7 AmE A

avtwbes Saw ww @ (G € g AL w0 T A de (iii) avéwfor @x % wiw Juq @ WP da ¥ o
o ek, 10986 ¥ wEwhs fx Fgw ANE W afvar w@E W e W & fou AR AT Afos sy, e
gaw fawrm ¥ wyrmeal g wiwe mar wtreer frem ¥ % affoq oA ¥ ww ¥ qOAT A Aoy X

a7 Y & ofeamrereq grANfas Juw wadq A 7 saaw 9a9- ] .
e w0 af § mar drt & wwd, greEr ot wma w ok aer (iv)ﬂﬁwﬁrﬂﬁtﬁﬂmwﬂ‘(&w&i‘rmwwmm’m
muroqy g% & wiw ¥ Gifr w freapare @il @@ w arfret—3t & wag & qF TR wAfTE ey
Rromr Frmr T & qafs ¥ wrr ¥ goe wr by AT
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(v) wrer &% w1 e s ford ardofw A & gt
waT g wirwrfwt & s fomer ¥ dEg A s
gt

(vi) wdwfme @9 & wwai § sEweew wiwwt w0 feg
wraw aqt Aifa fawgw dfger & wA T 9w +0-
0 & wEE ¥ qURTL Y garg ¥,

(vil) wrwfrs @ & Suei & wwewda e & o
IR gfram war faere AT R oAwWQ MW F
¥y W TOoRTT B gETE A )

3. A W ST TN JUW o9 S ¥ 9 wawfes
womy qiwfaE qemd et @ quiETias wRer git | weww e
exeq Oy zfe @ Graer ardafes s wide feray e
e woreA 3 Adwela mal Seps oz wy § s fyrer
Ree B fr arfas faer, enEd wor fau & da # wafeadt
&t gatfores foprd B | mdwfTE Juw wod A1F & 9 qowrs
wusgt @ mar fae T gl o

(%) srbwfrs o & Bl gew w o frwm qerd
Y s wirrd;

(=) =18 fammy swagr Prgfaawa (#wias) fae gwaae
qEAT ATRAT FowT w1 wAWE @)

() freara g fafrer wd=tr fooer adwlan @ &
It & wERd v fgw, 9w s wifas wad
gl Hower

4.1 =g : w5 Afufr e feataler wfawrde g6 1 gemy
w1 mEedi & <t 9T fqgfEm ¥ oy agaan wa ¥ oarat & daw
&7 faerfar &0

(F) sfavsm afas,

(=) =g (F7fhw),
() wfqxr (fra);
(w) wPrs (erdsfer sww)

4. 2 wfafy & fgsrfeat f wdmen @ fgfer qfufe o
g fwar oo

5 wAfaly wqr G- o anEiafee gaw W aF w
wiewerfages fow ol & & sl wgw @ # 9w adw ¥
gt of ®r wafy & fog waar w7 a% & 65 af ®r o & T
0t @ qw aw F QY o A dr g g, e ww (@ g
are g & fraror ¥ far owa it and fF & g5 ad
¥oaw ooy ¥ gl

6. Fwn war wd : frgfie A7 A -

(1) Teqfea, sfaswar & faqfe afafy aro & s

(i1) wensr wal el & &, G0F W ¥ afed &
duifad dATATT F oGETA AAT Gmwer g |

(iii) St frafg avmee ¥ 3fF O & wror  wgmE 9
waT qA OgH WY ORI AT qWg-aAT 9% qavfet-
fer =3 ax e @i

(iv) r & wer o feedi o war ghyad & e §,
IT Pt @wm-gwa 9T 4RI ara femr gt

7.1 Tqd Fr AT gEafee SNW 99 41 FAW 0w
I A8 T4 gn | gd arf dEwiw fdwd guat § e
T sirc el & @t qx fager T a1 =T o safvdd &0
AW @ M AR @ A F fam ox weAwer afefn (A
BT ) F W W AT wE O

7.2 qvEe 5 Sifr ag & & w1 A eIl & e
qqT EE FrU wAG-qar 97 gqe-fraifer fearaer we & daf
¥ faq o faww wiT xefs T wafe ¥ wew A 9w
AT NAraR #r fgfE W o geere ¥ At de
& ogr § wramtew wwgel woon dad frefrg s w0
WrATERAT AT W ST fRar & o 9w qw fFoage & w-
FqaT SivsdT FENiTaT Iueed et g ¥ oaw aw Ard @y ¥
&Y uw fagfea ¥ fa arfafaw ga3i T A7 47 wafor gwT-
o<t &Y g &r gt afe wmfes aedE T Soees T g
At gy el awdt ¥ erdart F o34 fx § oo owew ®E F
RS SETEATY ¥ AT S AT | wF g o dr agE ¥
ardafaw Fwet & A o afs far @ A Y @1 arkafe da
® ag® gur & qIaT AR SasT #F wmErarr €7 SR
wat % wArT Wemlra frar wromr | frdw waEt § g @t
% wft wafsa ey A fagfer & m owwdQr ) Ay W 7
git wale fady ofefeafimi & gror aewfa o & 399 @
ofsT ¥ar & PRET GEmw & AT WrAew Ky oar safE Jow
# wgfa o www wratremas & et wAee ¥ s
Ffafd 0T A TAGEINF WAEET B AES FLAT 6T A o

ag §vF1 39 @At # faarq (493 wa wiwwaw ¥ 7§ fem
ar FF 1 WT Gear ww ¥, faer A3 (T g@w 07A) K
fets 30 Wwer, 1074 F HqFeT daw 5(1)[/7i-4y, . .
(6. %, ug.r.) qar arg & gud for o Aradi w1 afowror
wm &1

CIEL

wrEw faar s & 5 d6FT B WOTT B WAATOT TATH
wiir ¥z I ¥ arfrr 5o« | g w win faor sar &
7 ow-T &7 OF wfa Wi e & vy s, ard-
afem @w ® IaAAl, e wewEdgT ovr #q ¥ womaT T
weq w0 dafaa safEadf e da oo

&. &, foq, s mfesrd qn dgEa afad

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSION

{Department of Personnel & Training)
New Delhi, the 3rd March, 1987,

RESOLUTION

No. 27(21)-EO/86(CC) —Public Sector Enterprises (PSEs’
under the control of the Central Government play a vital role i
the development of the national economy. In order to evolve
a sound managerial personnel policy for the Public Secto
Enterprises and, in particular, to advise government on ap
pointments to the top management posts, the Government o
India constituted s Public Enterprises Selection Board (PESB
by a Resolution dated 30th August, 1974, Conssquent upoi
the shift of the secretariat of the PESB from the Depart
ment of Public Enterprises to the Department of Personne
& Training from 9th July, 1986, a comprehensive revisw o
the PESB has been made and it has been decided to revis
the policy relating to the functions, membership, methodolog)

for selection and infra-structure of the Board, ag set ou
below.
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2. Objectives and Functions: The PESB shall, henceforth,
function as a professional body with a large measure  of
autonomy. Its functions shall be:

(i) to be responsible for the selection and placement of
rsonnel in the posts of Chairman, Managin
irector of Chairman-cum-Managing Director (Level-

I), and Functional Director (Level-IIy in PSEs, as
well as in posts at eny other lovel as may be
specified by the Government.

(i) to -advise the Government on matters relating to
appointment, confirmation or extension of -tenure
and termination of the gervices of personnel of the
above mentioned levels;

(lif) to advise the Government on the desired structure at
the Board level, and, for senior management per-
sonnel, for each PSE or group of PSEs;

(v) to advise' the Government on, & suitable performance
appraisal system for both the PSEs and the mana-
gerial personnel in such enterprises;

(v) to build a date bank containing data relating to fhe
performance of PSEs and its officers;

(vl) to advise the Government on formulation and en-
forcement of a Coce of Conduct and Ethics for
managerial personnel in PSEs;

(vil) to advise the Government on evolving‘suitable traip-
ing and development programmes for management
personnel in PSEs.

3. Constitution of the Board.—Thy PESB shall comsist of
one part-time or full-time Chairperson and three full-time
Members. The Chair-person and Members shall be persons
who have had a long and distinguished career in management
of public or private corporations or public adminisiration and
have a proven record of achievements, preferably, in the field
of personnel, finance, production or marketing. The three
full time Members of the PESB shall :

(a) A distinguished former Chicf Executive of a PSE;

(b) A distinguished behavioural scientist with experience
in selection of top manngement personnel ;

(¢) A dintinguished former civil servant with experience
in management of PSEs or in areas of finance,
industry or economic affairs,

4.1 Selection.—-A Committee comprising the following will
recommend a panel of names in order of preference for
appointments to the posts of Chairperson and Members:

(a) Cabinet Secretary,

(b) Secretary (Personnel),

(c) Secretary (Finance),

(d) Secretary (Public Enterprises),

4.2 The recommendationg of the Committee will be sub-
r(n}\t(t:%l) to the Appointments Committee of the Cabiget

5. Tenure and Age-Limit.—The Chairperson/Member of
the PE>B shall hold office for a term of three years from the
date on which he assumes chare or until he attains the
age of 05 years, whichever is carlier, He shall be eligible
for considration for reappointment for a second term subject
to the age-limit of 65 yeara.

* 6. Pauy and Allowances.—Terms and conditions of appoint-
ment:— i

() The appointment shall be made by the Appointments
Commlttee of the Cabinet (ACC).

(ii) The pay of the Chairperson and the Members shall
be the same and equal to that of Secretary to the
Government of India in the revised pay scale.

{iiiy Dearnesgs Allowance and other reliefs on account of
increase in the cost of living shall also be admissible
at the rates determined from time to time by the
Government. .

(lv) The other conditions of service including allowances
and benefits shall be as detecmined by the Govern-
ment from time to time.

7.1 Selection Policy—The PESB shall not be a mere
Interview Board, It shall also constitute itself into a Search
Committes to look out for and identify suitable persons who
can be appointed to Level-1 and Tevel-lI posts in Public
Sector Enterprises. .

7.2 The policy of the Government is to appoint through
a fair and objective selection procedure outstanding profes-
sional managers to Level-I and Level-TT posts  and posts at
any other level ag may be decided by the Government from
time (o time, Government have also recognised the nced to
develop a cadre of professional managers within the public
sector. Hence unless markedly better candidates are available
from outside, internal candidates, employed in the public
sector enterprises, will be preferred for appointment to
Board level posts. If internal cancdldates are not available,
preference-will be given to candidates working In other public
sector enterprises, either in the same areca of business or in
other areas. Mobillty of managerial personnel among public
sector enterprises within the same sector or group, falling
which mobility within the public sector as a whole will be
be enconraged, subject to certain limitations. Tn special cases,
recruitment may be made from the orpanised services under
the Central Government. Such cases would be where, because
of special circumstances, it is nevessary to place a member
of an orpanpised service in a public scctor enterprises or whete,
because of the nature of the enterprises of its poor health,
it would be difficult to attract good professional managers on
a tenure basis,

This Resolution supersedes the Ministry of Finance
(Bureau of Public Enterprises) Rasolution WNo. 5(1Y/74 /BPE
(PESB) dated 30th August, 1974 and subsequent amendments
thereto except things donas or committad to be done bhefore:
quch supersession,

ORDER

Ordered that the Resolution be published in the Gazette.
of India Extraordinary, Part-I, Section-I. Ordered also that a.
copy of the Resolution be communiceted to all Ministrias/
Departments of the Government of India Publle Sector Under
takngs, State Governments/Administration of Union Territories
and all other concerned. .

J.C. LYNN, Establishment Officer and Jt. Secy.

PRINTED BY THE MANAGER, GOVT, OF INDIA PRESS, RING ROAD, NEW DEV.HI-110064
AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI-110054, 1987



cd

w



