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M]NISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

(Department of Personnel and Training)
RESOLUTION
New Delhi, the 11th November, 2008

No. 44011/10(8)/2007-Estt.(B).—In order to evolve
a sound managerial personnel policy for the Public Sector
Enterprises and, in particular, to advise the Government
on appointments to the top management posts, the
Government of India constituted a Public Enterprises
Selection Board (PESB) by a Resotution dated 30th
August, 1974. The policy relating to the functions,
membership, methodology for selection and infrastructure
of the Board, was revised by the Government of India,
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training) Resolution
No. 27(21)EQ/86{ACC) dated 3rd March, 1987.
Modifications in the Resolution of 3rd March, 1987 were
made by Amendments No. 6(%) EO/89(ACC) dated
6th September, 1989, No. 27(8)EQ/93(ACC) dated
2nd September, 1993, No. 27(18)EQ/99(ACC) dated
19th April, 2000 and No. 44011/8/2006-Estt. (B} dated
4th April, 2008.

2. With a view to infuse more transparency,
impartiality and objectivity in the selections made by the
PESB, it has been decided that the following provisions
shall be added to para 5 of the Resolution dated 3rd March,
1987 after re-numbering para 5 as 5.1 :—

“5.2. On ceasing to hold office, the Chairperson/
Member PESB shall be ineligible for any further
employment including an employment by contract
in any Central Public Sector Enterprises.

5.3. The Chairperson/Member of the PESB may be - © -

removed from his office by order of the President on
the ground of proved misbehaviour or incapacity
after the Sclection Committee as provided in para
4.1 ofthe Resolution dated 3-3-1987, has on enquiry,
reported that the Chairperson/Member, PESB ought,
on such ground, be removed. The Prime Minister/
Minister-in-charge of the Ministry of Personnet,
Public Grievances and Pensions may suspend such
Chairperson/Member of the PESB from office and if
deemed necessary, prohibit also from attending the
office. during the enquiry.

5.4, Notwithstanding anvthing contained above,
the President may, by order, remove from office, if
the Chairperson/Member of the PESB, as the case
may be -—

(a) is adjudged an insolvent; or

(&) has been convicted of an offence which
involves moral tarpitude; or

(¢} engages during his term of office in any paid
employment outside the duties of his office;
or

() has acquired such financial or other interest
as is likely to affect prejudicially his functions
as the Chairperson/Member of the PESB.”

C. B. PALTWAL, Jt. Secy.
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